
Despite the unemployment rate being at the highest level in 20 months, the economic slowdown was not noticed at the last Career Fair held on April 9. Fifty-nine companies setup in the Betty Tipton Room hoping to hire more people. None of the businesses reported a downsizing and some said that they have been hiring more now than in the past. It is important to note though that the last 20 months have had record lows of unemployment and the market went through a massive expansion, one that slowed down abruptly shutting down many dot com businesses. 

An ECSU student who majors in accounting attended the fair and said that there are reasons why unemployment could be going up while companies hire new people. She said that a possible reason for this is that companies are laying-off older people and hiring younger people and in turn saving money since companies pay younger people less money than older people who have seniority. She said that another factor to consider is that the unemployment statistics released do not take into account an important category; switching between full-time work to part-time work. An example is a person who is laid off from a full-time job at a factory and then later works part-time at a fast food restaurant. This of course would be a big difference in pay.  She told this reporter that the difference has the result in the person buying less, stores reporting a bigger surplus and less profit than expected, stores buying less merchandise than in the past for fear of left-over merchandise.

The cycle continues and many stores are unable to recover from lost profits and must file for bankruptcy protection and eventually close their stores. Examples of stores that have closed in the past because of economic reasons include Caldors, Bradlees, and Woolworth. Stores could close as a result of competition especially as a result of big box one-stop shopping retailers such as Wal-Mart and Target that are continuing to grow throughout the nation. She also said that companies often lay off people and use the money they save to buy their own stock. This makes the value of the stock go lower encouraging people to buy it at a low price and then people buy the stock, which increases its value. 

However, students should be optimistic about the economy the way it is and be doing things to explore the different careers available. They can do this by coming to career fairs and visiting the Career Services Office so they can work on their resume and get help in obtaining summer or winter vacation jobs or even part-time jobs during the school year. Although some companies at the Career Fair were looking primarily for seniors graduating in May, others were interested in having student interns (both paid and unpaid) and co-op programs. If you haven’t been to the Career Services website lately, you should definitely check it out: http://www.ecsu.ctstateu.edu/depts/career/
Companies that were at the career fair included Enterprise rent-a-car, Verizon Wireless, Marine Officer Programs, People’s Bank, Foxwoods Resort Casino, Northeast Utilities, 7 Eleven, U.S. Army, Adeco Staffing Services, Allstate Insurance Company, American Express Financial Advisors, Auditors of Public Accounts, The William W. Backus Hospital, BKM, Brooks Pharmacy, Chucky’s Food Store & Dandy Donuts, Community Solutions, Computer Science Corporation, CT Dept. of Children & Families, CT Dept. of Corrections, CT Dept. of Revenues Services, CT Office of Tourism, Entegram: The Creative Solutions Company, Farmers Insurance Group, Fastenal Company, Fuss & O’Neil Inc., General Investment & Development Co., Hartford Life, Haggett Lengobardi & Company, Healthtrax International Inc., IBM Corporation, IKON Office Solutions, INFONXX, IRS – Criminal Investigations, JC Penny Catalog Fulfillment Center, Kforce.com, Lake Grove of Durham, Liberty Bank, Mohegan Sun, Norwich Bulletin, Northwestern Mutual Financial Network, Progressive Insurance, Prolink Software, Paychex Inc., Phoenix, Randstad, S & S Worldwide, The Sherwin-Williams Co., Social Security Administration, Stop & Shop, Saint Francis Care Behavioral Health, Sonalysts, Inc., United Parcel Service, U.S. Army, Navy Civilian Jobs, Waddell & Reed, Webster Bank, WKCD/Channel 107.7, Pinnacle Site Development, and First Investors. 

The ECSU Education Mini-Fair will be taking place on April 17 from 6-8pm in the Paul E. Johnson Community Room at the ECSU Library. The school systems and companies that will be there include Danbury Public Schools, Glastonbury Public Schools, Groton Public Schools, Hartford Public Schools, Manchester Public Schools, Pomperaug Regional School District 15, New England Center for Children, Vernon Public Schools, Waterbury Public Schools, and Xaiver High School. All education majors are encouraged to attend. 

